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Seek guidance

We encourage everyone to speak up and seek guidance on the topics
covered in our Code. You should feel comfortable asking a question
or reporting a good faith concern through any channel. You can be
confident that your report will be treated seriously and dealt with

as quickly and confidentially as possible.

Use your judgement, ask yourself:

Would I be
Is n_ly. comfortable if
decision Is my my decision
consistent decision Am I willing Will my was shared
with the consistent to be held decision have with both my
law, this with our accountable a negative co-workers and
Code and/or i for this impact on stakeholders
vision and R, outside Corby/
any other decision? Corby/Pernod -
values? . Pernod Ricard?
Corby/Pernod Ricard?
Ricard
policies?

If the answer to any of these questions is «no», or if you are in doubt, please seek advice.

Who can I talk to?

> My manager,

» My Legal department or Ethics & Compliance team,
» My Human Resources department.

Q Working with the Ethics & Compliance team at Pernod Ricard

The Ethics & Compliance team is a partner to everyone at Corby/Pernod
Ricard. If you are navigating a grey area where something does not feel right
and you haven’t found the answer in the Code or other policies, reach out to
the team for support.
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@ Speak Up
Corby/Pernod Ricard provides its employees with Speak Up: a 24/7
secure ethics and compliance reporting channel, to enable each
employee to report in good faith any violation of this Code of
Business Conduct as well as any illegal conduct.
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Report on
SpeakUl})

Anyone who works with us, whether an employee, an external or
occasional collaborator (interns, service providers, etc.) as well as
our customers, suppliers and intermediaries can use Speak Up
to report a concern.

> Speak Up is open to you if your report is made in good faith and is as accurate as
possible to allow effective and operational verification of the allegations raised.

> Speak Up can receive a wide variety of file types (such as written, photographic, or
audio files).

» Speak Up is available 24/7 in virtually all languages.
> All reports are secure and kept strictly confidential.

Any employee who makes a report in bad faith may be subject to prosecution
and disciplinary sanctions by the Group.

Or

www.pernodricardspeakup.ethicspoint.com Speak Up via local phone

Trust Pernod Ricard

Corby/Pernod Ricard has a zero-tolerance policy on retaliation against anyone who
has reported an allegation or supported an investigation in good faith. Any form of
retaliation will be treated very seriously and may result in disciplinary sanctions
and criminal proceedings, in accordance with local legislation.
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What happens to your report?

1

REPORT

YOU file a report
and you receive a notification

REPORT TREATMENT

The Integrity Committee assesses the seriousness
and credibility of your report

CLOSURE

An action can be taken to end the violation?

Additional investigations are required

Yes
An action can be taken

to end the violation a. An investigation may be entrusted to the

appropriate people at the regional or affiliate
level, with the assistance of external auditors,
investigators and/or legal advisers

b. Investigators can ask you questions via Speak Up

c. The findings of the investigation are forwarded
to the Integrity Committee, which will validate
the investigators’ proposed outcome

An action can be taken to end the violation

1l ANSWER SENT TO THE WHISTLEBLOWER "I
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Promote our Code

As a Corby/Pernod Ricard employee

> Be Knowledgeable

Carefully read the Code of Business Conduct and any other Company
policies that relate to your job responsibilities.

Understand how to apply this Code and other Company policies to your job.
Ask questions.
> Be Accountable
Understand your responsibilities by undertaking training.
Speak up and raise concerns without fear of retaliation.
> Comply with our Code

Violations of the law, this Code or any other Company policies may result
in disciplinary action up to and including termination of employment.

As a Corby/Pernod Ricard manager

> Lead by example
Inspire your team to follow this Code.
Foster and maintain a culture of integrity.
> Set the tone
Openly discuss the importance of business ethics and integrity.

Listen without expressing any judgement when an employee asks
a question or raises a concern regarding possible misconduct.

> Report issues
Report any misconduct of which you are aware.
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https://pernodricard.sharepoint.com/sites/PRAM-CanadaLegal/Shared%20Documents/Forms/AllItems.aspx?id=/sites/PRAM-CanadaLegal/Shared%20Documents/Ethics/Policies%20From%20Canada/ABC%20Policy%20EN%20FINAL%20%28v3%29%20December%202020%20%281%29.pdf&parent=/sites/PRAM-CanadaLegal/Shared%20Documents/Ethics/Policies%20From%20Canada
https://pernodricard.sharepoint.com/sites/PRAM-CanadaLegal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada%2FInsider%20Trading%20Policy%20%2D%20%28EN%29%2Epdf&parent=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada
https://pernodricard.sharepoint.com/sites/PRAM-CanadaLegal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada%2FCorby%20Privacy%20Policy%2Epdf&parent=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada
https://pernodricard.sharepoint.com/sites/PRAM-CanadaLegal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada%2FCompetition%20Law%20Policy%5FDos%20and%20Donts%20for%20Competitor%20Interactions%2Epdf&parent=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada
https://pernodricard.sharepoint.com/sites/PRAM-CanadaLegal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada%2FAnti%2DMoney%2DLaundering%20Policy%20%28EN%29%2Epdf&parent=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada
https://pernodricard.sharepoint.com/sites/PRAM-CanadaLegal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada%2FWorkplace%20Harassment%20Policy%2Epdf&parent=%2Fsites%2FPRAM%2DCanadaLegal%2FShared%20Documents%2FEthics%2FPolicies%20From%20Canada
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